
THE COMPENSATION
The annual salary range for the Police Chief position is 
$182,268-$232,656 (salary is currently under review and may 
be increased); placement within this range is dependent upon 
qualifications and experience of the selected candidate. The City 
also offers an attractive benefits package including:

Retirement -  CalPERS Safety- “Classic” 3.0% @ 50    
 “PEPRA” 2.7% @ 57      
 Employees contribute 12% of member contribution

Medical Health Insurance Benefits - City pays for employee plus 
family of any CalPERS medical plan that the city offers capped at the 
Kaiser LA 3-party rate.

Vision and Dental Benefits - City shall pay the entire premium on behalf 
of employee/retiree and eligible dependents.

Health Insurance Cash out - Opt out of city insurance is 80% of CalPERS 
Kaiser LA 3 party monthly premium upon proof.

Employee Assistance Program (EAP) - City pays 100% monthly.

Longevity Stipend - Annual flat dollar amount provided based on service 
years with City of Montebello.

Deferred Compensation - 457 Voluntary deferred compensation plan no 
employer match.

Long Term and Short Term Disability Insurance - Executive benefit City paid 
coverage to employee a percentage of the salary.

Life Insurance - Basic Term Life $150,000 and Accidental Death and Dismem-
berment (AD&D) $150,000. Additional life insurance is available.

Physical Examinations - Annual City paid comprehensive physical medical 
examination from Scripps Center for Executive Health.

Vacation Leave - Starting at 194 hours per year. Leave accrual upon hire 
based on prior years of service with other public agencies.

Sick Leave - 8 hours per month of continuous service.

Holiday Leave - 11 designated paid holidays.

Administrative Leave - 80 hours of leave per Fiscal Year. Annual cash out 
of unused time in July.

Bereavement Leave - 30 hours per 
incident.

Education Incentive - Bachelor’s De-
gree: $200/month Master’s/Doctoral 
Degree: $400/month

Technology Stipend - $150/monthly 
stipend when City provided cell 
phone is not accepted.

Auto Allowance - City provided vehi-
cle.

Education Reimbursement - Eligible 
for up to $3,000 per fiscal year.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com
Filing Deadline: 
January 7, 2022

Following the filing deadline, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray & 
Associates. Candidates will be advised 
of the status of the recruitment follow-
ing finalists’ selection. Finalist interviews 
will be held with the City of Montebello. 
A select group of candidates will be 
asked to provide references once it is 
anticipated that they may be recom-
mended as finalists. References will be 
contacted only following candidate 
approval. 

If you have any questions, please do 
not hesitate to contact Yasmin Beers 
at:

(916) 784-9080

POLICE 
CHIEF



THE COMMUNITY 
The City of Montebello is 8.37 square miles, 
conveniently bordered by the 605 freeway, 
60 freeway and minutes away from the 710 
and 5 freeways. Montebello is centrally located 
near the center of the Los Angeles metropolitan 
area and is only 15 minutes away from Downtown 
Los Angeles. Montebello is comprised of a diverse pop-
ulation of 61,000 residents and a multitude of corporate and small 
business enterprises. The City is aggressively addressing their housing 
and economic development needs with new developments in housing 
and economic opportunities. In 2021, the City celebrated 100 years of 
incorporation and are proud of their rich history and look forward to the next 
100 years of progress and innovation. Our goal is to provide new and current 
residents a high quality of life, incorporate innovative policies, and maintain 
community programs that make our community great and businesses thrive. 

Montebello is a municipality well known for being community-centered and 
multi-cultural because of its desirable location and first-class amenities. 
The City offers family style neighborhoods, a downtown area with thriving 
locally owned businesses, and restaurants, award winning health care facilities 
such as Kaiser Permanente and Beverly Hospital. The City owns and operates 
an executive golf course, two hotels, and provides opportunities for outdoor 
enthusiasts with their parks, horse trails, and sports fields. 

Montebello’s central geography, easy proximity to ports and abundant freeway 
access can, by itself, be a deciding issue. In addition to the city’s industrial 
base, various companies such as Bimbo Bakeries USA, Ford of Montebello, 
Montebello Chevrolet, warehouse for Coca Cola Reyes Bottling Company, 
and various petroleum distributors, and building materials suppliers, all find 
Montebello’s location near the “hub of the wheel” critical to their operations.

THE ORGANIZATION
As a general-law city, Montebello operates as a Full-Service City through the 
Council-City Manager form of municipal government. The five City Council 
members are elected at large to overlapping terms of four years and annually 
select one of their members to serve as Mayor. The City Council is the legislative 
body responsible for the overall policies and direction for the City of Montebello. 
They are the citizens’ representatives in local government. The City Council 
appoints residents to serve on several commissions. The City Manager has 
a strong executive team that includes an Assistant City Manager as well 
as the City’s eight department directors. The 
level of services Montebello provides 
supersedes those of other cities. 
The City provides a full range of 
services, including police and 
fire protection, street main-
tenance, public landscap-
ing, downtown parking, 
planning, building and 
safety, code enforce-
ment, recreation and 
community services, and 

our own Montebello Bus Lines (MBL) 
regional transit system. 

The Montebello Police Department is a 
full-service law enforcement agency 
that provides service to approximately 
61,000 residents, businesses, and visitors. 
The City employs over 500 employees, 
of which 110 are Police Department 
employees, not including reserve officers 
and volunteers. The Department is a 
modern, progressive agency, that takes 
advantage of the rapid advancement 
in law enforcement technology and has 
strong support from the local commu-
nity. The communications, records, 
and investigative units make extensive 
use of computer aided dispatching and 
report management systems. 

The Department is divided into three 
divisions: Patrol Operations, Investiga-
tions, and Support Services. The Patrol 
Operations Division consists of the  
officers most frequently seen patrolling 
the City. This division also includes traffic 
officers, K-9 units, the special response 
team, and more. The Investigations  
Division contains detectives who in-
vestigate crimes, gangs, and narcotics 
related crimes and incidents. The 
Support Services Division contains the 
records bureau, property and evidence, 
and also the communications bureau. 

THE POSITION
The Police Chief, under direction of  
the City Manager, plans, organizes, 
directs, and coordinates the public 
safety and law enforcement activities 
of the City including maintenance  
of law and order; the protection of  
life and property; the regulation of 
traffic; the apprehension, arrest, and 
detention of law violators; and the 
maintenance of police records and 
holding facilities. The Police Chief pro-
vides technical staff support, infor-
mation, and assistance to the City 
Manager. The Police Chief directs and 
participates in the development of 
goals objectives, rules, policies, and 
procedures for the operation of the 
Department.

The Police Chief is responsible for 
preparing the department’s bud-
get. The Chief coordinates 
the activities of the Police 
Department with other City 
departments and public 
law enforcement agencies 
and attends City Council 
meetings to represent the 
Police Department. The Police 
Chief also researches, collects, 
and analyzes information related 
to law enforcement, and prepares 
a variety of reports and presentations. 
The Chief will establish and maintain 
cooperative working relationships and have 
the ability to communicate effectively, both orally 
and in writing.

THE IDEAL CANDIDATE
The City of Montebello is seeking a forward-thinking, experienced law enforce-
ment professional with strong leadership presence and excellent interpersonal 
skills to serve as its Chief of Police. The ideal candidate will understand that 
while the core essence of policing has remained the same, the manner in which 
services are provided and expectations have changed over time. It is desired 
that the incoming Police Chief will promote a culture within the Department 
that ensures that all members are treated equally. The ideal candidate will foster 
a team environment and have excellent communication skills not only within the 
Police Department, but also with other city departments and the City Manager 
and with the community.

There is strong community support for the Police Department in the 
City of Montebello; therefore, it is imperative that the incoming 
Police Chief have the ability to engage with and be present in 
the community and the Department. A solid understanding 
of community policing is essential to this position as the 
Department shifts to a geographic/community district 
policing system. The ideal candidate will have the ability 
to utilize data and technology to benefit the Department 
in implementing innovative strategies in areas that may 
need attention. A strategic and visionary thinker is sought 
who will look at the organization and bring forward  
solutions to enhance efficiency within the Department. 
Experience with long-range planning will be highly valued.

The Montebello Police Department is focused on being a modern 
and effective police department and is committed to the principle 
of continuous improvement. A hard-working, hands-on leader who is 
willing to roll up his or her sleeves to help the Department accomplish 
its goals. The new Chief will be a loyal public servant who keeps the 
trust of the community and the Department as a priority. A commit-
ment to equity and transparency in all dealings with internal 
and external stakeholders is expected. A candidate who is 
politically astute, yet apolitical will do well in this position.

It is expected that candidates will have 
knowledge of modern principles, prac-
tices and techniques of Police Depart-
ment administration and operation, 
as well as knowledge of applicable 
City, County, State, and Federal laws, 
codes, regulations, and recent court 
decisions affecting the responsibilities 
and work of law enforcement agencies. 
The Montebello Police Chief will have 
knowledge of budget development, 
preparation, and administration, as well 
as principles and practices of crime pre-
vention, investigation and identification, 
patrol, recordkeeping, and care and cus-
tody of persons and property. The ideal 
candidate will also have the ability to:

• Provide supervision, training, and work 
evaluation for staff.

• Formulate, implement, and evaluate 
the department policies and proce-
dures affecting provision of law en-
forcement services.

• Plan, organize, coordinate, and direct 
the law enforcement functions of the 
City.

• Interpret, explain, apply, and enforce 
a variety of laws, rules and regulations. 

• Effectively represent the City’s Police 
Department with concerned indi-

viduals, community organiza-
tions, and other govern-

mental agencies. 

Any combination of train-
ing and experience which 
would likely provide the 
required knowledge and 
abilities is qualifying. 
The typical candidate 

will have graduated from 
an accredited four (4) year 

college or university with major 
coursework in public or business 

administration, law enforcement ad-
ministration, police science, or a closely 
related field and will possess, at a min-
imum, ten (10) years of progressively 
responsible and varied professional 
experience in law enforcement, with 
at least four (4) years at the level of 
Lieutenant/2nd level supervisor.
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near the center of the Los Angeles metropolitan 
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also offers an attractive benefits package including:

Retirement -  CalPERS Safety- “Classic” 3.0% @ 50    
 “PEPRA” 2.7% @ 57      
 Employees contribute 12% of member contribution

Medical Health Insurance Benefits - City pays for employee plus 
family of any CalPERS medical plan that the city offers capped at the 
Kaiser LA 3-party rate.

Vision and Dental Benefits - City shall pay the entire premium on behalf 
of employee/retiree and eligible dependents.

Health Insurance Cash out - Opt out of city insurance is 80% of CalPERS 
Kaiser LA 3 party monthly premium upon proof.

Employee Assistance Program (EAP) - City pays 100% monthly.

Longevity Stipend - Annual flat dollar amount provided based on service 
years with City of Montebello.

Deferred Compensation - 457 Voluntary deferred compensation plan no 
employer match.

Long Term and Short Term Disability Insurance - Executive benefit City paid 
coverage to employee a percentage of the salary.

Life Insurance - Basic Term Life $150,000 and Accidental Death and Dismem-
berment (AD&D) $150,000. Additional life insurance is available.

Physical Examinations - Annual City paid comprehensive physical medical 
examination from Scripps Center for Executive Health.

Vacation Leave - Starting at 194 hours per year. Leave accrual upon hire 
based on prior years of service with other public agencies.

Sick Leave - 8 hours per month of continuous service.

Holiday Leave - 11 designated paid holidays.

Administrative Leave - 80 hours of leave per Fiscal Year. Annual cash out 
of unused time in July.

Bereavement Leave - 30 hours per 
incident.
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gree: $200/month Master’s/Doctoral 
Degree: $400/month

Technology Stipend - $150/monthly 
stipend when City provided cell 
phone is not accepted.

Auto Allowance - City provided vehi-
cle.

Education Reimbursement - Eligible 
for up to $3,000 per fiscal year.
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of the status of the recruitment follow-
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A select group of candidates will be 
asked to provide references once it is 
anticipated that they may be recom-
mended as finalists. References will be 
contacted only following candidate 
approval. 
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at:
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